CENSUS OF ECONOMIC HISTORIANS IN UK HIGHER EDUCATION

1.
INTRODUCTION

The original aim of the project was to create a database of economic historians working in HE in the UK and to consider the role of women in the profession. As it was proposed by the Women’s Committee, one of the major areas of concern is whether women are at a disadvantage relative to their male counterparts. However, the database has been designed to be flexible and can be used to analyse other issues as well. For example, it can provide insights into whether Economic History is in decline in certain regions or types of institution; whether certain groups such as early career staff are at a disadvantage, and whether Economic Historians are being pushed out of certain departments. The Economic History Society provided the funding for the project. The Society can identify individuals or groups who are not currently members of the EHS and can develop strategies to target them and increase membership.

Data regarding researchers in Economic History and closely related fields were recorded. It does not deal with Social History per se given time and funding constraints. The census provides a snapshot of the state of the Economic History profession just before RAE 2008. The data can be analysed to consider how various factors affect individuals and their careers. The census can also be compared with previous and future studies of particular research fields or the academic profession as a whole. This document outlines the methodology used to create the census and provides some examples of how the database can be used.
2.
METHODOLOGY
The bulk of the census data was taken from individual university websites. The data was collected in 2007 before the start of the new academic year 2007-8. It was then entered into an ACCESS database. Cross-checks for duplications and omissions were used. This section outlines each step in detail. 
2.1 USING WEBDATA FOR A CENSUS

A census avoids many of the pitfalls of sampling. Surveys of Economic Historians have been undertaken in the past. They have tended to be either culled from signals such as society membership or from replies to questionnaires. Firstly, not all individuals engaged in Economic History research are members of the society.  They are the very people the EHS would be interested in contacting. Secondly, questionnaire-based surveys also have problems. The previous survey in 1999 had relied on voluntary responses and only 55 institutions had replied. Again, this leads to missing data. The importance of gaining information quickly before RAE 2008 means that a large scale questionnaire-based survey is impracticable. A web-based census does not rely on responses from individuals. It also allows a broader range of people to be included. 

Each HE institution’s official website lists schools and departments. The majority of sites also list staff and include profiles of their research and interests. This can be a rich source of data. There is usually a search engine function which allows terms such as ‘economic history’ to be searched for within the site. However, the quality of the sites is highly variable and idiosyncratic. Therefore, the searching cannot be automated but requires some subjective judgement. Search engines frequently do not give comprehensive results for staff and include much irrelevant material. They were used only as a final check on the data taken from departmental sites. 
2.2 HE INSTITUTIONS
The Higher Education and Research Opportunities in the UK (HERO) website was used to identify the HE institutions. It covers all the UK universities and also some institutes and colleges. HERO splits the University of London down into its constituent colleges. There has been some movement over the year. For instance, the University of Cumbria was being formed out of various institutions in the North West. Also, the HERO system counts each campus separately. The number of individual institutions studied was 180. They were grouped into regions following the HERO classification. 

2.3
ELIGIBLE RESEARCHERS
Academics employed by an HE institution and who had some listed research interest in Economic, Business or Accounting history were included. Some doctoral students names were also included. Pre-doctoral students were not. 
No attempt was made to infer levels of research activity. A listed interest does not necessarily imply that an individual is research active. Nor does a teaching-only contract imply that an individual is research inactive. Emeritus staff were included where possible, along with some visitors. However, these categories were noted in the census so that they could be excluded from analyses if necessary. 
Doctoral students have been included where possible. Usually, they are not listed in sufficient details on the sites. Where they do appear, their details have been recorded. This does not form a representative sample. They have been included for two main reasons. Firstly, the EHS may wish to target them as potential members. Secondly, this database may form the basis of subsequent censuses and their names might prove useful. However, doctoral students are excluded from the analyses provided here because of huge selection bias problems. Doctoral students appear to be clustered at certain places only because their IT service has decided to dedicate space to them.
Masters students were excluded for a number of reasons. Firstly, they are not listed on all websites. Secondly, if they are listed their research interests are not easily identifiable. Usually, their chosen topic of dissertation is missing. 
Thirdly, they are also not clearly committed to attempting to forge a career in academia. Embarking on doctoral research is a much clearer signal of intent, as well as ability. 

2.4
LISTED RESEARCH INTERESTS

The census shows all those who expressed a research interest in Economic History or related fields. This does not mean that these people consider themselves to be, first and foremost, Economic Historians. They may combine Economic History with other work. They may label themselves as Archaeologists, Social Historians or Accountants. A list of people whose priority was Economic History would duplicate the EHS membership list. By deliberately broadening the scope of the census, the EHS can consider its strategies for attracting new members. Also, in terms of the research output, it does not matter what label a researcher goes by. It matters that they have devoted time to Economic History. 

Academics do not always state that they are interested in Economic History on their sites. Stating an interest in say, slavery, is ambiguous. It is a major area of research within several disciplines. Therefore, simply searching for key words such as ‘economic history’ or ‘slavery’ is not sufficient. Judgement has to be exercised and other pieces of information collated. Sometimes an individual’s personal website or list of publications can shed light on the subject. Clearly, this is a subjective exercise. There will be occasions when individuals are included or excluded against their own preferences. Some have merely targeted an Economic History journal, but this might be a one-off event. Also, they might be included as they have been working with an Economic Historian and it is not clear what their own contribution was to joint research. 
Likewise, some people may consider themselves to be interested in Economic History but have not mentioned this on their site and have not actively participated at conferences or published in the specialist journals. It is a moot point as to whether they should be included, if they do not seem to be active in the profession. Some individuals when asked to respond to a survey question ‘Are you interested in Economic History’ are likely to answer in the affirmative. However, they may be interested in a range of subjects without considering themselves as part of that professional group. This may be a feature of questionnaire design whereby people are likely to express an interest in anything when asked. If, unprompted, they include Economic History amongst their interests then that is more reliable measure. 

Some institutions offer degree programmes or modules with titles such as Economic History or History and Economics. The programme or module may be taught by a number of people, not all of whom are Economic Historians. Likewise, courses may be taught by someone who does not research into Economic History but has simply been willing to undertake the work. For this reason, it is the stated research interests and projects which have been used to classify academics. 

Care has to be taken not to be over-zealous. Individuals who may have given the occasional joint-authored paper in an Economic History seminar series cannot be automatically considered Economic Historians. This is all the more important as the individuals themselves have not been contacted. The decision of whom to contact would be a subjective decision in any case, and would skew the results. A personalised email might be even more likely than a general questionnaire survey to result in the respondent agreeing to classify themselves as an economic historian. However, it is not the aim of the project to swell the ranks with people who would never consider themselves to be Economic Historians of their own accord. 
The categories which appear in this census are Economic History, Business History and Accounting History. Economic History also includes Financial History in this instance. Business History and Accounting History are given their own sub-categories. These are related fields. Most individuals on the census have a tick mark for Economic History, indicating that this is their primary interest out of the three. If they also express an interest in the other two categories, then these are also ticked. In some instances, where there is no mention of Economic History per se, this box is left unchecked. For example, an accountant may state Accounting History as a research interest amongst other research interests in accountancy. Then, the Economic History box would be unchecked. This system shows priorities set by researchers. However, inclusion into the census automatically implies a research interest in Economic History in its broadest sense. 
2.5
RANK OF INDIVIDUALS

Rank of individuals was also included. This was simply the listed job title on the official webpage. There are some gaps where rank is not recorded. 

The stated ranks cannot always be directly compared. There is a trade-off between rank and institutional affiliation. A lectureship at a highly-regarded university may be worth more in terms of career progression and job satisfaction than a senior lectureship at a low-ranked university. Sometimes, titles are ambiguous. For example, the rank of Fellow can refer to a temporary contract or the membership of a college. Oxford can name people as Professors without granting them a Chair. 

Despite these problems, the information can be used to consider the relative career progression of Economic Historians within their own institution or a sub-group of similar institutions. 
2.6
DEPARTMENTAL AFFILIATION

Three broad categories have been defined: History, Economics and Business School. There is room for other department names to be added, such as French or Archaeology. Institutions differ in how they group departments and what they call them. A Business School may encompass an Economics Department and a Management Department. Economics may appear as part of Social Sciences and Management or Business Studies are under a different faculty. The distinction between Management Departments and Business Schools also varies. History tends to be more clearly defined. However, it is likely to be placed in a Humanities faculty and therefore separated from Social Sciences and Business Schools. 

The location of individuals within departments is important. It is more difficult to liaise with someone in a different department or faculty. Informal chats in the staff room/SCR may lead to fruitful collaboration or simply a feeling that one is not entirely isolated in one’s field. There is also a clear difference in the way in which Economic Historians may be treated under research assessment procedures. This is true at RAE level, when specific Economics journals are important for those in Economics departments but books are given more status in History departments. Whilst later rounds of the RAE have tended to address this problem, it is important to know whether Economic Historians have been pushed out of Economics Departments or found themselves at a lower rank than their counterparts in History Departments. 

2.7 RESEARCH GROUPINGS

This category is not complete. It was found to be too labour-intensive to track and list all research groups which had an Economic Historian as a member.

The original intention was to investigate research groupings. Research linkages are sometimes traceable due to information regarding funded research projects or named research groupings. From this information, it is possible to see links across institutions and between different departments in the same institution. It is not possible to infer whether an official research linkage actually exists in practice. Informal, but meaningful, linkages are untraceable. 

Some information about research groupings appears for the individuals listed at the beginning of the census. A box labelled ‘Research Centre’ is ticked if they are linked to any research grouping listed in a separate ACCESS table. This table collates information on some research groupings and gives each one a unique ID generated by ACCESS. For example, research group 1 is titled ‘Economic History’ and is based at the University of Oxford. Any researcher connected with this group will have ‘1’ in the box marked ‘Research Group A ID’. A researcher may be connected with several different research groupings. Therefore, they may have a number in the other Research Group ID boxes. This links them to the Research Groupings table. For example, Jane Humphries is listed with the Research Groups 1, 2, 6 and 7. As this part of the census was abandoned early on, it cannot be used for any general statements regarding research linkages. 

2.8
CHECKS

The census was checked for duplicate entries. Occasionally an individual was listed on their old website, so the new entry was used. One or two people had posts at two institutions simultaneously. In that case, the more permanent post was used. If both appeared to be permanent, then the higher-ranked institution was used.

The census was then compared with other datasets. Unsurprisingly, in such a large scale study, there will be omissions. Comparison work can uncover such anomalies. It can also show how comprehensive the original draft of the census was.
The first comparison was made with a dataset of female researchers in Accounting History. This dataset was provided by Professor Josephine Maltby. She extracted it from the British Accounting Review Register of Research 2006. 22 individuals were in this dataset. Nine were also in the census under the same names. Two were in both, but under slightly different names. For example, Baker became Baker-Collins. Six had been inadvertently overlooked along with two male colleagues. Four were not listed properly on their home websites so were not included. One was non-UK. One department had been overlooked in the original census. 
The second comparison was made with the EHS membership list for May 2007. All members not affiliated with UK HE institutions were removed. This included members based in non-UK universities or affiliated to non-HE institutions such as secondary schools. Where no affiliation was listed, the name was checked online to see if it corresponded to a university website. It may the case that a few EHS members were listed under their former institution abroad and have now moved to the UK.

The original EHS membership list had 975 names on it. 718 were UK residents and three people were resident abroad but had an email address ending in ‘ac.uk’ or a UK HE affiliation. 
Out of the UK subset of 721, 208 were already on the census, 417 were ineligible and 96 remained to be added. 26 out of the 96 were clearly identifiable as doctoral students or emeritus staff. Therefore, 70 individuals could have been academic staff. They were omitted from the original census for a variety of reasons. Human error meant that some people were overlooked in the first sweep of websites. Some were in departments such as Geography which were not checked as thoroughly as Economics, Management or History sites. In many cases, there was not enough information available on the websites to identify relevant research interests.
3.
POSSIBLE USES OF THE DATABASE
The database could be used for a variety of purposes. Comparative analyses could be performed with reference to other studies. A few basic analyses have been performed for illustrative purposes.

3.1 RANKING
Dataset:
Staff excluding emeritus and doctoral students
(613)

Variables:
Gender



Rank 

Rankings can be misleading. Various problems have been discussed in section 2.5.
Therefore, rankings have been grouped as follows:

Not Determined
no rank or ambiguous eg. Fellow

A
early career ranks such as Teaching Fellow, RA, Research Fellow

B


Lecturers or equivalent
C


Senior lecturers and readers

D


Chairs, professors, principals, keepers, directors
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not det 14 65 79

A 19 34 53

B 49 109 158

C 27 83 110

D 36 177 213

613
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Men outnumber women, especially at the higher ranks. There also seems to be a dip in the overall population at rank C which is Senior Lecturer and Reader. There may be several possible factors at work. This may be due to the labour market impact of the RAE as staff can bargain for chair positions. However, it may be partially due to demographic factors. This may be cause for concern, as the baby boomers start to retire.
A low number of people in rank A might be partially due to their lack of visibility on institutional websites. Those on short-term contracts may be more likely to suffer from lags or discrepancies in data. They may have fewer publications allowing identification. However, it is Rank A staff who tend to suffer under the incentives systems of the RAE. This might also be a factor in explaining the gap between Rank A and Rank B. This might also indicate an area of concern.
3.2
STAFF BY REGION

Dataset:
Staff excluding emeritus and doctoral students
(613)

Variables:
Gender



Location by region



Open University staff are given no specific location.

	Location
	Female
	Male
	Total

	None
	3
	4
	7

	E
	16
	58
	74

	E Mid
	7
	28
	35

	Lon
	22
	66
	88

	NE
	4
	22
	26

	NW
	8
	44
	52

	SE
	23
	73
	96

	SW
	9
	26
	35

	W Mid
	15
	30
	45

	York
	14
	35
	49

	Scot
	19
	51
	70

	NI
	1
	10
	11

	Wales
	4
	21
	25

	Total
	144
	468
	613


Country only

	Location
	Female
	Male
	Total

	England
	121
	386
	507

	Scot
	19
	51
	70

	NI
	1
	10
	11

	Wales
	4
	21
	25

	Total
	145
	468
	613
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It is not surprising that staff are concentrated in areas of high population density such as the South East and London. There are large groups in Oxford and Cambridge. 
The database could be used to show whether there are hubs of activity or whether individuals were scattered about a region. It could also provide an indication as to the impact of national or regional policies. For example, in Scotland the new SIRE initiative in Economics is in its early stages. Future censuses could show whether SIRE had an effect upon the population of Economic Historians in Economics departments. 
3.3

DEPARTMENTAL AFFILIATION

Dataset:
Staff excluding emeritus and doctoral students
(613)

Variables:
Gender



Location by department

The specific affiliations are listed on the database. For this example, they have been grouped into the following categories:
ECON

Economics, Management, Accountancy, Finance, Business Schools

HIST

History including Archaeology, Ancient History, Classics

EC HI

Economic History, Historical Economics or similar

GEOG

Geography, Environment

OTHER
Any department of institute not mentioned above

NA

Not listed or unclear

	Dept
	F
	M
	Total

	ECON
	45
	137
	182

	HIST
	78
	263
	341

	EC HI
	7
	21
	28

	GEOG
	4
	14
	18

	OTHER 
	10
	26
	36

	NA
	1
	7
	8

	
	
	
	613
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Even when the ECON category is as broad as possible, it is still overshadowed by the HIST category. Dedicated Economic History departments are rare these days. There are a surprising number of people in other locations including Area Studies, Geography, Languages and University Museums. Time constraints meant that these other departments were not gone through with a fine toothcomb. Also, from experience, those in the OTHER and GEOG categories tend to present themselves on their websites primarily for their subject peer group. They do not always explicitly state an interest in Economic History. Many of them have been found from checking the EHS membership list. 

4.
OVERVIEW
The census contains a large amount of useful data culled from university websites. There are drawbacks to this method. There is a variation of quality and coverage amongst institutional websites. Some are extremely difficult to use. Some simply do not list research or staff members. With large institutions, there may be many different research groupings and websites which contain the relevant information. As webpages are updated at different times, there may be inconsistencies. However, creating a census avoids the problems of questionnaires.

A few basic analyses have been performed to illustrate the possible uses of the database. They could be refined in a variety of ways. For instance, the institutional affiliation could be used to determine rank of university or to split them into pre and post 92 institutions. Affiliation could also be used for a closer analysis of location. There is a great deal of flexibility built into the database, so that it can be compared with other datasets. It can also be used to answer a variety of queries. 

The analyses shown above may imply that the profession is facing certain challenges. Firstly, there are a large number of people at high ranks versus early career staff. This may imply that there will be difficulties in replacing staff who retire. Secondly, staff appear in greater numbers in History (and related) departments rather than Economics (and related) departments. The census could be used with older data to see if this is a recent phenomenon. A follow up census in a few years time may show whether there has been further decline in the numbers in Economics. 
5.
CODING
Each field is named. The codes which appear with it are explained. The code words appear in italics. Some categories are simply yes or no questions. A tick means yes. 
ID

Unique number generated automatically by ACCESS database. 
FIRST NAME

Given name as it appears on the official website.
SURNAME

Family or surname as it appears on the official website. 
TITLE

Abbreviation of title as it appears on the official website. 
FEMALE

Tick for female. 

Blank for male.
RANK

Rank usually appears as it is listed on the website. However, not all Professors hold chairs. Therefore, the decision was taken to use ‘Prof’ rather than ‘Chair’. There may be other instances where abbreviations have been used instead of the full title so care must be taken in using this category.
INSTITUTION

The name of the institution. Shortened forms are sometimes used, eg:

St Andrews
The University of St Andrews
ACCOUNTING HISTORY

Yes or no
BUSINESS HISTORY

Yes or no
ECONOMIC HISTORY

Yes or no

ECONOMICS DEPT/SCHOOL

Yes or no
HISTORY DEPT/SCHOOL

Yes or no
BUSINESS SCHOOL

Yes or no
OTHER LOCATION

RESEARCH CENTRE

Yes or no
RESEARCH GROUP A, B, C OR D ID
LOCATION

The HERO website classifies HE institutions by region. A map is available on the site. There are twelve regions.

E

Eastern England

E Mid

East Midlands

Lon

London

NE

North Eastern England
NI

Northern Ireland

NW

North Western England

Scot

Scotland

SE

South Eastern England
SW

South Western England

Wales

Wales

W Mid

West Midlands
York

Yorkshire and Humber
SOURCES

British Accounting Review Register of Research 2006
Economic History Society Membership list 2007

HERO: Higher Education and Research Opportunities in the UK

Website: http://www.hero.ac.uk
Official websites of the institutions listed on HERO site.
� This census of academics engaged in research in Economic History in UK H.E. was proposed by the Women’s Committee of the Economic History Society. It was funded by a grant from the Economic History Society and carried out by Helen Julia Paul. 
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All staff

		Female		Location						All staff plus emeritus plus PhD students

										Location		Female		Male		Total

										None		3		4		7

										E		16		64		80

										E Mid		10		34		44

										Lon		32		87		119

										NE		4		22		26

				E		1				NW		8		49		57

				E		1				SE		34		104		138

				E		1				SW		9		29		38

				E		1				W Mid		15		31		46

				E		1				York		15		36		51

				E		1				England		146		460		606

				E		1				Scot		22		58		80

				E		1				NI		4		11		15

				E		1				Wales		5		21		26
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loc staff

		

		Female		Location		Count Of EHS Census staff only

						3

				E		16								Location		Female		Male		Total

				E Mid		7								None		3		4		7

				Lon		21								E		16		58		74

				London		1								E Mid		7		28		35

				NE		4								Lon		21		66		87

				NI		1								NE		4		22		26

				NW		8								NW		8		44		52

				Scot		19								SE		23		73		96

				SE		23								SW		9		26		35

				SW		9								W Mid		15		30		45

				W Mid		15								York		14		35		49

				Wales		4								England		120		386		506

				York		12								Scot		19		51		70

				Yorks		2								NI		1		10		11

						4								Wales		4		21		25

				E		58								Total		144		468		612

				E Mid		28

				Lon		65

				London		1								Location		Female		Male		Total

				NE		22								None		3		4		7

				NI		10								E		16		58		74

				NW		44								E Mid		7		28		35

				Scot		51								Lon		21		66		87

				SE		73								NE		4		22		26

				SW		26								NW		8		44		52

				W Mid		30								SE		23		73		96

				Wales		21								SW		9		26		35

				York		31								W Mid		15		30		45

				Yorks		4								York		14		35		49

														Scot		19		51		70

														NI		1		10		11

														Wales		4		21		25

														Total		144		468		612





rank staff

		

				Female		Rank		Count Of EHS Census staff only

				Yes				12

				Yes		Academic Tutor		2

				Yes		Assistant Professor		1

				Yes		Associate Prof (US)		1						Rank		F		M		Total

				Yes		Chair		26						not det		14		65		79

				Yes		Chair?		1						A		19		34		53

				Yes		Director		1						B		49		109		158

				Yes		Early Career Fellow		1						C		27		83		110

				Yes		EH Tawney Fellow		1						D		36		177		213

				Yes		Fellow		1												613

				Yes		Field Chair		1

				Yes		Lecturer		41

				Yes		Lecturer?		1

				Yes		Post Doc		1

				Yes		Principal Lecturer		2

				Yes		Prof		7

				Yes		RA		3

				Yes		Reader		9

				Yes		Research Assistant		1

				Yes		Research Associate		1

				Yes		Research Fellow		4

				Yes		Research Fellow/Lecturer		1

				Yes		Senior Lecturer		18

				Yes		Senior Research Associate		2

				Yes		Staff Tutor		1

				Yes		Teaching Associate		1

				Yes		Teaching Fellow		2

				Yes		Temporary Teacher		1

				Yes		University Fellow		1

				No				55

				No		Assistant Keeper		1

				No		Associate Lecturer		1

				No		British Academy Postdoc RF		1

				No		British Academy Postdoctoral Fellow		1

				No		Chair		125

				No		Chair?		9

				No		College Fellow		1

				No		College Principal		1

				No		Director		2

				No		Director of Business Hist Unit		1

				No		ESRC Research Fellow		1

				No		Fellow		7

				No		Head of Dept		2

				No		Head of School		1

				No		Junior Research Fellow		1

				No		Keeper		1

				No		Lecturer		94

				No		Lecturer (part-time)		1

				No		Marie Curie Research Fellow		1

				No		Part-time Lecturer		1

				No		Post Doc Research Fellow		1

				No		Post Doctoral Fellow		1

				No		Postdoc RA		1

				No		Postdoc Research Fellow		3

				No		Principal		1

				No		Principal Lecturer		5

				No		Prof		34

				No		RA		2

				No		RCUK Fellow		1

				No		Reader		39

				No		Research Assistant		1

				No		Research Associate		1

				No		Research Editor		1

				No		Research Fellow		6

				No		Research Officer		1

				No		Researcher		2

				No		Senior Associate Lecturer		1

				No		Senior Departmental Tutor		1

				No		Senior Lecturer		42

				No		Senior Research Associate		1

				No		Senior Research Fellow		5

				No		SL		1

				No		Teaching Associate		1

				No		Teaching Fellow		5

				No		Tutor		2

				No		University Teacher		1





dept

		

		Female		Economics Dept/School		History Dept/School		Business School		Other Location		Count Of EHS Census staff only

		Yes		Yes				Yes				2

		Yes		Yes				Yes		Accounting and Finance		1

		Yes		Yes								10

		Yes				Yes						67

		Yes				Yes				Ancient History Archaeology		3

		Yes				Yes				Archaeology		1

		Yes				Yes				Centre for History and Economics		1

		Yes				Yes				Classics		1

		Yes				Yes				Classics and Ancient History		2

		Yes				Yes				Classics, Ancient History		1

		Yes				Yes				Continuing Education		1

		Yes						Yes				13

		Yes						Yes		Accounting		11

		Yes						Yes		Economic History		3

		Yes										1

		Yes								Accounting		1

		Yes								Accouting		1

		Yes								American and Canadian		1

		Yes								Archaeology		1

		Yes								Centre for History and Economics		1

		Yes								Classics		2

		Yes								Cultures, Langs, Area Studies		1

		Yes								Economic History		2

		Yes								Environment		1

		Yes								Finance		1

		Yes								Geography		3

		Yes								Greenwich Maritime Institute		1

		Yes								Humanities		1

		Yes								Latin American Centre		3

		Yes								Management		5

		Yes								Social and Political		1

		Yes								Social Policy		1

		Male

		No		Yes				Yes				8

		No		Yes				Yes		Accounting and Finance		1

		No		Yes								47

		No		Yes						European Studies Centre		1

		No				Yes						236

		No				Yes				Ancient History Archaeology		2

		No				Yes				Archaeology		7

		No				Yes				Ashmolean Museum		1

		No				Yes				Classics and Ancient History		1

		No				Yes				Classics, Ancient History		4

		No				Yes				Fitzwilliam Museum		2

		No				Yes				Geography		1

		No						Yes				62

		No						Yes		Accounting		8

		No						Yes		Accounting and Finance		1

		No						Yes		Economic History		7

		No						Yes		Finance		1

		No										7

		No								Accounting		2

		No								Accounting and Finance		3

		No								American and Canadian		1

		No								Archaeology		2

		No								Australian Studies		1

		No								Byzantine and Mod Greek		1

		No								Byzantine and Modern Greek		1

		No								Centre for Globalisation and Regionalisation		1

		No								Centre for History and Economics		1

		No								Classics		7

		No								Classics and Ancient History		1

		No								College		1

		No								Continuing Education		1

		No								Cultural Studies		1

		No								Cultures, Langs, Area Studies		2

		No								Divinity		1

		No								East Asian Studies		2

		No								Economic History		13

		No								English		1

		No								French		1

		No								Geography		13

		No								Geography and Archaeology		1

		No								Hearth Tax Project		1

		No								History of Science		1

		No								Latin American Centre		1

		No								Management		3

		No								Management and Langs		1

		No								Medicine		1

		No								Oriental Institute		1

		No								Social and Political Studies		1

		No								Social Futures Institute		1

		No								Social Policy and Social Work		1

		No								Sociology		1
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Loc by region chart
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Rank and gender chart
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